
 SEXUAL HARASSMENT 

The Town of Vidalia specifically prohibits any and all forms of sexual harassment.  
Sexual harassment is prohibited under state and federal law, under Title VII of the Civil 
Rights Act, 42 U.S.C. § 2000e et seq.; the Louisiana Employment Discrimination Law, La. 
R.S. 23:302 et seq., and La. R.S. 42:341 et seq.   

Sexual harassment includes unwelcome sexual advances, requests for sexual favors, 
and other verbal, physical, or inappropriate conduct of a sexual nature that explicitly or 
implicitly affects an individual’s employment, unreasonably interferes with an 
individual’s work performance, or creates an intimidating, hostile, or offensive work 
environment.   

Examples of Sexual Harassment 

Sexual harassment may take different forms. 

▪ Examples of conduct that may constitute sexual harassment are: 
(1) Verbal: Sexual innuendos, suggestive comments, jokes of a sexual nature, 

sexual propositions, lewd remarks, threats. Requests for any type of sexual 
favor (this includes repeated, unwelcome requests for dates). Verbal abuse or 
"kidding" which is oriented towards a prohibited form of harassment, 
including that which is sex-oriented and considered unwelcome. 

(2) Non-verbal: The distribution, display, or discussion of any written or graphic 
material, including calendars, posters, and cartoons that are sexually 
suggestive, or shows hostility toward an individual or group because of sex; 
suggestive or insulting sounds; leering; staring; whistling; obscene gestures; 
content in letters and notes, facsimiles, email, that is sexual in nature. 

(3) Physical: Unwelcome, unwanted physical contact, including but not limited 
to, touching, tickling, pinching, patting, brushing up against, hugging, 
cornering, kissing, fondling; forced sexual intercourse or assault. 

 


